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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution KRI SHANTH COLLEGE
Name of the head of the Institution Dr. Suj ata Bagchi Banerjee
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03482252069
Mobile no. 9434533634
Registered Email knc_principal @edi ffmil.com
Alternate Email i gacknc@nail . com
Address 1, Shahid Surya Road,
City/Town Ber hanpor e
State/UT West Bengal
Pincode 742101

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Sanjay Nath

Phone no/Alternate Phone no.

03482252069

Mobile no.

9477142255

Registered Email

i gacknc@nuai | . com

Alternate Email

knc_principal @edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://krishnathcollege.ac.in/Pdf/A
QAR AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://krishnathcoll ege. ac.in/Acadeni c-

cal endar . aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.29 2009 29- Jan- 2009 28-Jan- 2014
2 A 3.01 2016 02- Dec- 2016 01- Dec- 2021

6. Date of Establishment of IQAC

19- Nov- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Organi zi ng Parent Teacher
Meeti ng

28- Aug- 2019 200



https://krishnathcollege.ac.in/Pdf/AQAR/AQAR%202018-19.pdf
https://krishnathcollege.ac.in/Pdf/AQAR/AQAR%202018-19.pdf
https://krishnathcollege.ac.in/Academic-calendar.aspx
https://krishnathcollege.ac.in/Academic-calendar.aspx

Bl Centenary Birth 26- Aug- 2019 1000
Anni versary of Pandit 6

Vi dyasagar

Orientation progranme for 07- Aug- 2019 1500
first Semester students 6

Organi zi ng Bana Mohat sav 17-Jul - 2019 1000
Pr ogr amre 3

Regar di ng the admi ssion 19-Jul - 2019 20
of PG subj ect 2

Meeting with RUSA PMJ 20- Feb- 2020 15
Committee 2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Anni versary of
Pandit | swar
Chandr a
Vi ddyasagar

(State Govt.)

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Bi Centenary H gher 2019 200000
Birth Educati on 2

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !'!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5UeVJKSEtGMG5GMHZwVU5WTEszWWc9PSIsInZhbHVlIjoiQUNnRGVEUUJHenhqOW15Q25MN2xmV3h6ckp3WEpWMkZrakw5N2wyK2NxZG91VS9JTlpKc04wcVJTa2NDTnFFeDkxMDVEMkh6dWk3REpmenpXMHRQNWc9PSIsIm1hYyI6IjUyMDYxMTAwZWY1ODk0NTM0YjBlMzhkN2FiMWRiMGU2ZGU3ZGQzNTMzNDViZjU2N2RjODkwMTlkNWQzZTFjOGQiLCJ0YWciOiIifQ==

Organi zi ng Parent Teacher Meeting

Organi zing Bl Centenary Birth Anniversary of Pandit Vidyasagar

Orientation programre for first Senester students

Pronoti on of Teachers

Sem nar, Tree Plantation progranme for G een Canpus, RUSA grant obtained and all

processes initiated to utilize the grant.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To utilize RUSA 2.0 funds under RUSA
2.0 for enhancenent of library

i nfrastructure, academ c support
services such as installation of a
conmputer |ab and renovation and
upgradati on of classroons and

construction of new buil ding

RUSA grant obtained and all processes
initiated to utilize the grant.

To continue fulfilling social
responsi bility through outreach
activities through social outreach,
bl ood donati on and various prograns
initiated by the NSS Unit.

NSS Unit and Soci al Awareness C ub
undert aki ng sevevral activities such as
bl ood donation, outreach activity
conducted in the tinme of natural
calanmity and Covi d pandemi c.

Conducti ng Parent Teacher Meeti ng,
Di stribution of Books and ot her
facilities for poor and PWD students

Encourage the students for
St udi es

H gher

Initiation of Pronotion of teacher
t hrough Carrier Advance Schene

Teachers were pronoted

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2020




Date of Submission 20- Mar - 2020

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules 1) Admission forms, notices and mnerit
currently operational (maximum 500 words) lists were nanaged by web devel oper
Creative Mart Technol ogy. 2) Paynent
gateway facility provided through Bill
Desk online portal for paynent of
application fees during adn ssions. 3)
Li brary provides access facilities such
as use of internet, printing and
reprography. Library provides access to
ejournal s and ebooks through NLIST. The
Li brary noderni zation (Automation)
system and servi ces has been started

t hrough Koha. 4) Student attendance,
University results, Annual Conpetition
results were maintained in Mcrosoft
Excel and Wrd. 5) Sal ary and provident
fund were nmanaged w th HRVS.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution ensures effective curriculumdelivery through a well planned
and docunented process as per syllabus given by University of Kalyani
Mor eover, nunber of teaching faculty is associated with B.O S. of University of
Kal yani and they are actively taking part for inplenentation of curricul um
pl anni ng and i npl enentation. Science and Arts departnents are inplenented the
full course plan divided by six senesters in the direct class room and
practical based teaching in the laboratory in the college prem ses. Moreover,
they inplenmented sonme practical based course in the study tour, field work and
sone online classes. Various cultural programme, skill devel opnent and
ext ensi on programme and al so sem nars, webi nar workshops are organi zed by
di fferent departments and soci al extension works are conducted by departnents,
NSS, NCC wings as well as whole college authority tinme to tinme as required for
i mpl ementation of curriculumas far as possible. The Institution adheres to the
academ c cal endar including for the conduct of Continueous |Internal Eval uation
(CE). College has academ c cal endar for inplenentation of year-w se plan. The
whol e curriculum i npl enmented and eval uati on programre is the continuous process
for the devel opnent process. The whole curriculumas per C. B.C S. norns divide
by six senmesters and eval uati on programre schedul ed as follows: 1. University
schedul e practical and theory-based exam nati ons of each senester. 2. Interna
exam nation theoretical and practical based exam nations are conducted by
col | ege

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




NI L NI L

Ni | Ni |

urship
Ni | NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

VA

PG COURSE

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc CGeogr aphy (Hons) 20
BSc Bot any ( Hons) 25
BSc Zool ogy (Hons) 23
BA Educati on 30

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

of students for the year

Feedbacks are gathered through a structured questionnaire fromthe final batch

under review. The feedback is graded on a scale of 1

to 5 (where 1 indicates strongly disagree and 5 represent strongly agree). The




collected data is then meticul ously anal ysed usi ng graphical and statistica
met hods to identify areas for inprovenent. This conprehensive feedback covers
various aspects, including curriculum assessnent, delivery nethods, innovative
t eachi ng approaches, college infrastructure (including its location, office,
canteen, |aboratory, library, adm nistration, and acadenics), and faculty
performance, including punctuality. The collected data fromdifferent
departnments are then subjected to statistical analysis to derive val uable
insights. Additionally, the college seeks annual feedback from various

st akehol ders, including the guardians of the final batch students through
parent teacher neeting and the teaching staff. They provide their opinions on
teaching and | earning benefits, infrastructure quality, their wards acadenic
progress, and specific aspects of institutional devel opnent. These inputs
enconpass col l ege infrastructure, support facilities, and canmpus environnent.
Apart from classroomteaching, the college supplenments the | earni ng experience
with extranural activities such as site visits and excursions relevant to the
curricula. These activities broaden the students know edge in their chosen
subj ects of study. Teachers Feedback Forns are filled annually to assess their
vi ews and suggestions on academ ¢ and infrastructural advancenents in the
col |l ege. Teachers al so provide their insights regarding various strategies to
facilitate effective learning and the potential for additional assignments and
suppl enentary cl asses. The coll ege additionally seeks feedback fromthe
teachers fromvarious departnents on various aspects, such as the working
environnment, facilities, student cooperation, managenent efficiency, existing
infrastructure, financial support, and participation in college activities.
Their opinions contribute to the overall devel opnent of the college. A
feedback, including that from students and ot her stakeholders, is carefully
consi dered al ongside the statistical findings. This inclusive approach hel ps
the Col |l ege take feasible steps to enhance teaching and | earning, inprove
infrastructure, and create a nore conducive canpus life, all ained at overal
qual ity enhancenent. Based on the analysis, the college cal cul ates averages and
percentages for various criteria to highlight strengths and areas requiring

i nprovenent. Specific comittees and departnents discuss the identified areas
requiring inprovenent. Proposals generated fromthese discussions are
subsequently presented to the Governi ng Body and Teachers Council for necessary
action. The strengths of the college are al so acknow edged and consi dered for
further enhancenent.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Al'l Honours 390 4738 269
Arts subjects
BSc Al'l Honours 327 4091 212
Sci ence
Subj ect s
BA Pr ogr anme 1178 919 858
Cour se
BSc Pr ogr amme 380 295 192
Cour se
VA Bengal i, 280 492 275
H story,
Political
Sci ence,




Phi | osophy,
Sanskrit

No file

upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3489 512 64 0 64

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
106 28 12 6 2 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Krishnath College stands as a prestigious educational institution in Murshidabad, known for its commitment to
providing quality education. The college places immense importance on mentoring, viewing it as an essential
responsibility of its teachers. With a mentor-to-mentee ratio of 1:37, the college ensures that students receive
personalized guidance throughout their academic journey. At the beginning of each academic year, fresh-faced
students arrive from schools, requiring orientation to adapt to the higher education systems prevalent at the
graduation level. The mentorship process involves comprehensive discussions about the course structure,
examination procedures, college and university regulations. Students are encouraged to ask questions and seek
clarifications, fostering a one-to-one communication approach during document verification and orientation
sessions, where any confusion is cleared. Regular monitoring of student attendance takes place, with timely
notifications sent to students if any shortfalls are observed. The teachers skilfully maintain a harmonious balance
of discipline and empathy when dealing with students. To enhance the academic environment, audio-visual aids
are employed during classes, and personal interactions after class prove helpful in the learning process,
particularly for slow-learners who overcome their hesitations. Even the academically advanced students are not
left behind they receive additional support to nurture their academic interests. Faculty members play a crucial
role in guiding students on utilizing library resources, including e-resources. Library Orientation Programmes are
conducted to familiarize newcomers with the college library facilities and regulations, motivating them to explore
research beyond the confines of the syllabus. The faculty takes full responsibility for mentoring students,
preparing them for their final examinations and encouraging them to achieve their best course outcomes.
Regular meetings between teachers and parents are held to openly discuss any challenges students might be
facing, welcoming new insights with an open mind. Furthermore, economically-disadvantaged students receive
guidance from teachers regarding available scholarships and government grants. The faculty oversees the
process of providing these benefits to students in need as part of the mentoring process. The college believes in
fostering holistic development among its students, encouraging them to actively participate in cultural and sports
activities. Students are motivated to engage in various events, including quizzes, sports, and youth parliaments,
both within and outside the college. Additionally, the NCC and NSS units within the college promote a sense of
social commitment among students through year-long programs and camp

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution




4001 106

1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
69 64 5 11 38

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

2019 Nill

Name of the award,
fellowship, received from
Government or recognized
bodies

Nill Nill

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA BA (Hons)-313 Part -111, 16/ 10/ 2020 20/ 10/ 2020
-19213 2020
BSc B. Sc (Hons) Part - 111 16/ 10/ 2020 20/ 10/ 2020
213-19213 Sem 6, 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation (CIE) is an integral part of the assessnent
process at the institution. It involves mandatory md-termtests for al
students across all years, carefully measuring their progress up to a specific
point in the academ c session. A well-planned schedule is created, focusing on
the portions of the syllabus covered m dway through the session. This allows
for a conprehensive assessnment of students know edge and understanding in their
respective subjects. Additionally, the Faculty conducts a range of assessnents,
i ncludi ng decl ared class tests, surprise tests, and nock tests. These
eval uati ons hel p gauge students preparedness and serve as val uabl e practice for
the final exam nations. Mreover, the respective faculty nenbers play an active
role in guiding students to deepen their know edge in both their chosen

El ectives and respective Honours subjects. In cases where students exhibit
shortcomings in their performance, specific attention is given to identify and
address the underlying issues. Quidance is provided to help them i nprove not
only their examination scores but also their attendance in classes, ensuring
overall growth. Under the newy introduced Choice Based Credit System (CBCS)
each senmester involves two internal exaninations. The exam nation fornmat may
i nclude short questions or analytical exercises. Furthernore, students are
granted the opportunity to review their evaluated scripts, receiving
appropriate gui dance to further inprove their performance. Additionally,
sessional viva-voce assessments are conducted to evaluate students
under standi ng and progress in their studies. Mreover, certain departnments opt
for diverse nethods of continuous internal evaluation, such as projects,




cl asstests, and group discussions, fostering a conprehensive and all -
enconpassi ng approach to assess students | earning outcones.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Krishnath College diligently follows the Academ c Cal endar, which is set and
communi cated by the affiliating Kalyani University at the beginning of each
acadeni c session. The college also prepares its own Academ ¢ Cal endar well in
advance, which is nade available in the Coll ege Prospectus and on the Coll ege
Website. This conprehensive cal endar includes inportant information such as the
dates for class commencenent, exam nations, and other evaluations |ike
departnental sem nar presentations. The Acadenm ¢ Cal endar enconpasses the
col | eges yearly schedul e, incorporating national, state, |local, and
institutional holidays. It also outlines the program schedule for college
exani nations and provides tentative dates for the publication of college
results, as well as activities related to NSS, NCC, and the Placenment Cell. The
college diligently adheres to the Acadeni c Cal endar, ensuring snmooth operations
t hroughout the academi c year. The calendar is designed to closely align with
the schedul e prescribed by the affiliating University, and internal activities
are strategically planned within this franmework. The Academ c¢ Cal endar is
wi dely distributed anong all teaching and non-teaching staff to keep everyone
wel | -inforned. Additionally, the college undertakes various initiatives,

i ncludi ng Parent-Teacher neetings, Menorial Lectures, Departnental Specia
Lectures, and Wbrkshops, with a focus on acadenmic refornms and overal |l grow h.
Significantly, the Coll ege Cal endar specifies the routine of regular classes,

t he conduct of institutional exam nations, and the specific tinmng of interna
exam nations. The institution prioritizes maxi mum adherence to the Acadenic
Cal endar. This level of planning ensures efficient academ c progress and an
enriching | earning experience for both students and faculty nmenbers.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA (Hons) BA Honour s 105 69 56.19
BSc (Hons) BSc Honour s 235 151 64. 25
SRTV BSc 20 19 95
(Maj or) Sericulture
Maj or
TT™ BA Travel and 7 2 28.6
Tourism
Managenent
(Maj or)
BA (Q§ BA Gener al 211 173 82
BSc (G BSc Gener al 66 53 80. 30
No file upl oaded.




2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1080 Sci ence and 1830000 275000
Proj ects Engi neeri ng

Research Board
( SERB)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal BENGALI 3 Nill
Nat i onal HI STORY 7 Ni |l
Nat i onal BOTANY 5 Nill




Nat i onal PHYSI CS 5 Nill
Nat i onal Z00LOGY 2 Ni Tl
Nat i onal MATHEMATI CS 4 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Vect or control Krishnath Col | ege 6 100
nmeasures progranmre NSS Unit | in
col l aboration with
Ber hanpor e
Muni ci pality
NSS day Kri shnath Col | ege 4 50
NSS Unit with | ocal
Panchayet
Worl d Al ds Day Kri shnath Col | ege 6 100
NSS Unit | in
col  aboration with




Red Cross Society
with district
Admi ni stration
Nat i onal Youth Krishnath Col | ege 5 150
Day NSS Unit |
Bl ood Donati on Kri shnath Col | ege 4 50
Camp NCC Unit 1/9 COY
Literacy Depart ment of 6 100
pr ogr anmme Educati on of
Krishnat h Col | ege
wonen day Kri shnat h Col | ege 4 150
Pr ogramme in collaboration
wi t h Mur shi dabad
Medi cal Col | ege

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Republ i ¢ Day Di strict Chanpion District 42
Par ade Magi strat e,
Mur shi dabad
Republ i c Day Sel ected as Cadet M nistry of 2
Parade Canp. Del hi Def ence, New
Del hi / DG NCC
Nat i onal Sel ected as DG NCC 2
I ntegration Canp Tr ai nee
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ai ds Kri shnath Worl d Al ds 9 58
Awar eness Col | ege NSS Day cel ebration
Unit | in
col | aborati on
with Red Cross
Soci ety
Heal th Kri shnath NSS Speci al 9 52
Consci ousness Col | ege NSS Camp on Child
Pr ogr amme Unit | Prot ecti on.
Heal t h and
Nutrition from
01.03.2019 to

07.03. 2019
Swachh Bhar at Kri shnath Cl eanl i ness 3 34

Col | ege NSS awar eness

Unit |

Swachh Bhar at Kri shnath Vect or 7 57




Col | ege NSS control
Unit | measur es
progr anme

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Acadeni ¢ Dr. Hirak Kumar Central Govt 1095
scientific Research | Chandra Departnent
of Physics
Academ ¢ Research Depart nment of Nill Nill
and Col | aborati on Bengal i
Academ ¢ Faculty Depart nment of Nill Nill
exchange Soci ol ogy
, Phi | osophy

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On the Job Trai ni ng Rl CE Nill Nil I 19
Tr ai ni ng Pr ogram on student s of
Oper at i onal Part — 111
Banki ng of the
Depart nent
of Comuni ca
tive English
No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation Date of MoU signed

Purpose/Activities

students/teachers
participated under MoUs

Number of

“The Institute of 17/ 02/ 2016

Comput er Engi neers
(I'ndia)” [A unit of
Techno I ndia G oup]

Trai ning research
and devel opnent in
the field of
conput er Technol ogy
and Application

150

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development




145. 3

21.1

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Nunber of inmportant equipnents Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Partially 3.18.03 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 46656 Nill 0 0 46656 0
Books
1508 Nill 0 0 1508 0
Ref er ence
Books
e- 6000 5900 0 0 6000 5900
Jour nal s

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 2 1 6 1 1 19 100 0
g




Added 0 0 0 0 0 0 0 0 0

Tot al 60 2 1 6 1 1 19 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NLLL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
12 11. 27 11 10

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Every year, the Laboratory-based departnents solicit requirenents for new
acqui sitions and mai ntenance of instrunments, chemnmicals, and other necessary
itenms. Funds are then allocated based on these requirements. The library is
accessible to all teachers, students, and staff, offering open access in the
reading roomand Internet facility. Regular library commttee neetings are
conducted to enforce additional rules and regulations. Al departments and

of fices are equi pped with desktop conputers that have internet access and
antivirus protection. Additionally, each departnment has Smart roons equi pped
wi th projectors and laptops, allowing themto host seminars and film
screenings. To ensure the proper maintenance and utilization of various
facilities, a policy and procedure have been established. This includes the
formation of different comrittees dedicated to the smooth and efficient
managenent of these facilities. The coll ege has several Academ c and
Admi nistrative Conmttees responsible for overseeing the different academ ¢ and
adm nistrative matters in the college. Funds allocated fromRUSA 2.0 are
managed by the Purchase and eTendering Committees. The Purchase Comittee is
responsi bl e for procuring new itens, instrunents, conputers, and other
necessary equi pment. In case of repair or replacenent, trained personnel are
called upon fromthe seller. Furthernore, the college enploys a permanent
electrician to handl e the mai ntenance of electrical equipnent.

https://krishnathcollege.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Kri shnat h Day 18 20000
frominstitution prize

Fi nanci al Support
from O her Sources



NILL
https://krishnathcollege.ac.in

a) Nati onal Swam Vi vekananda 424 6288000
Merit-Cum Means,
Muslim M nority
b) I nt ernati onal NI | Nill Nill

No file

upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Heal t h Awar eness 08/ 03/ 2019 Nill Nill
Program
No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 M nority 100 100 5 Nill
West Bengal
Free
Coachi ng
Cl asses for
Conmitative
Exami nat i on
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
1 1 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
M nority 100 100 Nill 5 Ni Il
Devel opnent
for carrier
counsel I'i ng
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme




enrolling into admitted to
higher education

2019 350 B. A and Al 'l Uni versity M A and M
B. Sc. Sci ence and | of Kal yani, Sc.
Arts Jadavpur
Uni versity,
Calcutta

Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 6
Any O her 8

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

K N Col | ege Annual Institution 210
Sports

Bananohat sav Progr anme I nstitution 500
Kri shnat h Day Institution 450
Basant a Bai sakhi I nstitution 550
22nd Shravan I nstitution 150
Rakhi Bandhan I nstitution 525
21st February Institution 450

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The institution currently lacks a duly constituted Student Council. The teacher
menbers of the Student Welfare sub-Conmittee attend to the concerns and
preferences of students. Periodic neetings are conducted wth the C ass

Representatives, who are appointed through the process of consensus anong the
student nenbers within their respective class. In all departnents,
representatives are selected by all three academ c years within the departnent,
to serve as class representatives. They performa crucial function in the
coordi nation of activities, facilitating the dissem nation of information and
serving as the voice of their peers in the student Wl fare subconmttee.
| nportant student issues are deliberated upon in comrttee neetings, and the




teacher constituents exert their utnost efforts in mtigating themin
col | aboration with class representatives.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al l umi  Associ ation of krishnath coll ege, known as Praktani Krishnath College is
a regi stered organi sation.

5.4.2 — No. of enrolled Alumni:

1000

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Activity of Praktoni Krishnath College 1. Praktani organised three neetings of
its executive council and one annual general neeting. 2. During this period
State governnment upgraded krishnath college to University and renaned it
Mur shi dabad Uni versity. Praktoni has a different opinion regarding the nam ng
of the university. It thinks that the nanme of krishnath nmust be added with the
nane of the university. Praktoni organi sed covention in favour of its
decession. It also submtted two menorendumin favour of its decession to the
education mnister and also to transport mnister. In occasion of annua
general neeting Praktoni arranged prize distribution cerenony for successful
students of krishnath college. During this period Praktoni donated books in the
departnental library of krishnath coll ege.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Krishnath College follows the policy of decentralization. Key features of our
institute run with a nodern outl ook towards excellence, while we have severa
comm ttees to conduct and execute the policies to run snoothly the college
adm ni stration. College ensures transparency both in the academ ¢ and
adm ni strative part. O ne exanple of such initiative is the adni ssion process.
Admi ssion conmittee conducts the adm ssion process transparently through online
system by Krishnath Col |l ege website. Wiereas online fees paynment through
col l ege website and student portal is also a very inportant part of the
transparency policy of our college. | QAC and Teacher’s Council took inportant
part with the help of Governing body to inplenment various faculty devel opnment
programe such as: 1. Sending teachers to various Ph.D. coursework programme.
2. Sending teachers refreshers course. 3. Sending teachers to various
orientation progranme and ot her faculty devel opment programme.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng Al'l exam nations are now held on




of fline node but if extraordinary
ci rcunst ances are encountered, College
authority is fully equipped with al
the machineries required for the online
exam Internal exam nations are
conducted by the Internal Exam nation
Committee and the university
exani nations are conducted as per the
gui delines of the University of
Kal yani. From March 2020 As per West
Bengal Govt Notification Colleges were
remai ned cl osed from 16. 03. 2020 up to
15. 04. 2020 for the outbreak of Novel
Corona Virus. During this period al
of fline exans were suspended, sone
i nternal exanms were conducted through
online nmode during this period.

Curri cul um Devel opnent

1. Faculty nenbers takes part as
B.O. S in both university and col |l ege
academ c council. 2. Teachers are
taking active part for the University/
Col I ege curricul um devel opnent. 3. They
al so took part in filled study and
Educational Tour and plays inportant
role for inplenmentation of project
works. 4. They al so took part in Add-on
courses and actively tried their best
to i nmpl enent the val ue-added educati on
to enrich the students

Adm ssion of Students

Adm ssion of students are done as
instructed by Hi gher Education
Department and University through
Onl i ne admi ssion system

Research and Devel opnent

The faculty nenbers engage in
research activities within their
respective areas of interest, all while
fulfilling their teaching duties. They
publish their findings to advance their
careers and enrich the acadenic
| andscape. Encouragenent is provided to
faculty nenbers to pursue and
successfully conpl ete doctoral theses,
MRP, and ot her scholarly endeavours.
Departnents actively pronote
resear chori ented | earni ng anong
students, encouraging themto undertake
projects that can |lay the groundwork
for their future acadenic pursuits.
Students get opportunities to showcase
their projects and papers through
student sem nars and presentation
sessi ons organi zed by the faculty

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The library utilizes ICT-enabl ed
software for catal oging, with parti al
aut omati on t hrough Koha software. It
offers a wide selection of textbooks




and reference books accessible to
students during coll ege hours and for
borrow ng. The col | ege provides
computers with internet connectivity
for the students in the library and
phot ocopying is al so avail abl e at
nom nal charges. Secure 100 MBPS
internet is provided, and e-books and
ejournals are accessible through NLIST
by | NFLI BNET. Al |l departnents have
i nternet - equi pped conputers, while
| aboratories are well -equi pped and
mai nt ai ned. Various facilities,
i ncludi ng conmputers, AC machi nes, CCTV,
and fire service systens, are handl ed

Human Resource Managenent

Col l ege authority takes inportant
policy to devel op col |l ege human
resources and adm nistrative part such
as: College has a Governi ng Body,
Teacher’s Council, 1 QAC, Different
committees formed for interna
eval uati on, Sports, Arts, Anti-Ragging
etc. Regul ar workshop is al so conducted
for the devel opnent and i nprovenent of
the office staff and col | ege nmanagenent

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Each financial year, the college
prepares an annual budget, seeking
approval fromthe Finance Committee
consi sting of governing body nenbers
and faculty. The budget enconpasses al

aspects of coll ege devel opnent,
reflecting the collective will of the

authorities and staff. The | QAC
col l aborates with the governing

authority to identify academ c,

i nfrastructure, and support
requi rements. Execution of planned
projects and activities is overseen hy
the Governing Body. Miltiple conmittees
are formed to nonitor acadeni c and
nonacadem ¢ activities throughout the
academ c session. The admni ssion
committee reviews all aspects of the
adm ssion process, making deci sions
based on col |l ective stakehol der
resol uti ons reached during neetings.

Adm ni strati on

Initiatives taken towards conpl ete
digitalization of office activities
with the help from Creative Mrt
Technol ogy Pvt Ltd. The coll ege al so
uses a student data managenent software
provi ded by the aforenenti oned group.
Steps are initiated in the direction of
Li brary automation using Library




Managenent Software Koha.

Fi nance and Accounts

Al'l course programfees and
Uni versity exam nation fees are
coll ected online through Bill desk. The
col | ege nmanages i nternal accounts using
Tally software, while finance and
accounts, including salary processing
and ot her transactions, are handl ed
t hrough the HRMS software system
Additionally, the college operates with
the support of WBIFMS, a web portal of
t he Governnent of West Bengal, which
facilitates real -ti ne managenent,
nmoni toring, and control of fund
al l ocations and financial transactions
across various government departnents.
The sub-nodul e HRVS- | FVMS has been
utilized for inplenmenting Pay Rol
Processing and rel ated tasks.

St udent Admi ssion and Support

The College strives to offer
adm ssion to deserving and neritorious
students in a transparent manner,
solely based on nerit. To achieve this,
the Coll ege ensures a fair and
transparent adm ssion process, with all
necessary information provided on the
Col | ege website in clear |anguage,
accessible to students from al
backgrounds. For the adm ssion process,
Creative Mart Technol ogy Pvt. Ltd. is
entrusted, and they prepare the |ist
based on the criteria set by the
different departnents of the Coll ege.
Student fees are collected through
reput abl e banks Iike SBI and ICICl.

Exam nati on

Al'l exam nations are now held on
offline node but if extraordinary
circunstances are encountered, College

authority is fully equipped with al
the machineries required for the online
exam Internal exam nations are
conducted by the Internal Exam nation
Comrittee and the university
exam nations are conducted as per the
gui delines of the University of
Kal yani . Corona Pandem c Situation as
per Govt. Order offline Exam nation was
post poned and col | ege admi ni stration
decided to take online interna
exam nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

2019

Ni L

NI L

NI L

Nill

2020

NI L

NI L

NI L

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L Nill Nill Ni Il Nl Ni I
2020 NI L Nill Nill Ni Il Ni Il Ni Il
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 4 01/01/ 2019 31/ 01/ 2020 21
Cour se
Orientation 4 01/01/ 2019 31/ 01/ 2020 21
pr ogr amre
I SRO 1 13/ 05/ 2019 05/ 07/ 2019 51
Sponsored N. N. R
.M S. Cour se
Cracked 1 11/ 05/ 2019 07/ 07/ 2019 54
Cour se
Nat i onal Wor k 1 29/ 01/ 2019 05/ 02/ 2019 7
shop
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 3 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Well-equi pped common
room 2. Separate
departnental roons for
each departnment with
conput er and WFI
facilities. 3. College

room 2. Col | ege canteen
with subsides rates. 3.
Enpl oyees Co Operative
Credit Society 4. Health
check-up facilities

1. Well-equipped office

1.

facilities for
and girls.
check-up facilities
provi ded by nedi cal
3. College canteen with

Common room
bot h boys
2. Health

cel |.




canteen with subsi des
rates. 4. Health check-up
facilities provided by
medi cal cell. 5. Yoga
canp have al so been
organi zed whi ch have al so
been strongly notivated
the facilities and staff
to adopt for better
healthy life. 6. Staff
annual gat hering
cel ebration. 7. Sending
Assi st ant Prof essor/
Associ ate Professor in
wor kshop, Refreshers
courses, Orientation
courses for their
pronoti on.

provi ded by nedical cell
5. Yoga canp have al so
been organi zed whi ch have
al so been strongly
notivated the facilities
and staff to adopt for
better healthy life. 6.
Staff annual gathering
cel ebration. 7.
Arrangenent of IT
wor kshop for non-teaching
staff. 8. Arranged Health
Card, Provident Fund,
Heal t h Check-up programme
for non-teaching staff.
9. Coll ege Governi ng Body
pronotes regul ar
i ncrements of
remuneration for
NonTeachi ng Staff who
wer e appoi nted by
col | ege.

subsi des rates. 4.
Library facilities with
book bank facilities for

econom cal ly backward
students. 5. Equally
col | ege provides nonetary
to the econom cally poor
students in adm ssion
fees and exam nation fees
hel p through students aid
fund. 6. Yoga canp have
al so been organi zed. 7.
W-Fi facilities for
students in library. 8.
Col | ege has
wel | mai nt ai ned Pl ayground
for practice Ganes.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

financi al

transacti on deal s.
Bil | -vouchers,
State Govt. and others.

financial transaction.
procedures gener al

The Col | ege perforns both interna

committee along wth Accountant
Fi nanci al

audi t

and ext ernal

Bur sar

For government funds,

audits every year
activities to maintain transparency in system Principal
remai ns aware regardi ng all
corrections are nmade by checking al
Bank accountants and UCs of different grants received from UGC,
An audi tor and CA have been engaged for verification of
audi t
is conducted as foll ows:

regardi ng al

Fi nance
fi nanci al
cash book,

i s conducted as per
a) CA send by Hi gher

education Departnment b) CA send by A .G Bengal c) CA appointed by college
authority. d) College Governing Body constituted a finance committee to nonitor
t he usage the financial resources of the college. Finance commttee works under
supervision of Principal.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
000 Nill Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
5004060
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Ni |
Admi ni strative Yes Directorate Yes Subham Ber a,




of Public Chartered
I nstructions, Account ant s
Govt. of West
Bengal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col |l ege has devel oped a nmechani smfor regul ar parent teacher interaction
included in the academ c cal endar departnent wi se and in each departnent a
parent teacher body is constituted to consult various problens faced by the
students. All such bodies also | ook after the follow ng aspects: 1. Attendance
of the students. 2. Discipline in the canpus. 3. Health Check-up

6.5.3 — Development programmes for support staff (at least three)

1. Periodical Conputer training programme 2. Festival Bonus 3. Peri odical
training progranme on record keepi ng and book keepi ng.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

As per recomendations of the NAAC Peer Teamvisited in the year 2016, the
college has initiated many Academ c, Infrastructure Devel opnment and
Extracurricular programmes for the greater benefit of the comunity, such as -
1. Introduction of 7 PG Courses for acadenic Devel opnent. 2. Vacant teaching
and non-teaching post were filled up, SACT Teachers were appointed in the Dept.
of Sericulture, Physiology, Physical Education, Travel and Tourism 3. Library
was Upgr aded.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Bi 14/ 08/ 2019 26/ 09/ 2019 27/ 09/ 2019 250
Centenary of
Birth
Anni ver sary
of Pandit
| swar
Chandr a
Vi dyasagar

2019 Meet i ng 25/ 11/ 2019 30/ 11/ 2019 30/ 11/ 2019 15
rel at ed RUSA
2.0

2019 | nt er nal 03/ 02/ 2020 17/ 02/ 2020 17/ 02/ 2020 15
Exam nati on

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)




Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernational 08/ 03/ 2019 08/ 03/ 2019 105 95
Wnens day
pr ogr amre
Abhaya Nari O 16/ 11/ 2019 16/ 11/ 2019 85 25
Shi shu Di vas
Rani 26/ 08/ 2019 26/ 08/ 2019 90 80
Swar namayee Day
Abhaya Nar i 02/ 10/ 2019 02/ 10/ 2019 150 100
Di vas
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Sol ar panels are installed at different places of the canpus and they provide a
substanti al anount of power for night |ights.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 10/ 2 1 Gandhi 112
019 Jayant i Literacy
n ssi on
and cloth
di stri but
ion
Ni Tl 1 1 16/11/2 1 Hel p Distrib 124
019 t he poor |ution of
child pen and
drawi ng
mat eri al s
Nill 1 1 25/ 12/ 2 1 X- Mas Hel p 155
019 cel ebrati t he
on tribal
adapt ed peopl e
tri bal
vill age
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title Date of publication Follow up(max 100 words)

Code of Conduct for 22/ 10/ 2019 The students are to
students : given in the foll ow the guidelines as
col | ege prospectus mentioned in the

pr ospect us

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 200
I ndependence Day
Cel ebration of 23/ 01/ 2020 23/ 01/ 2020 250
Net aj i Birthday
Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 240
Republ i ¢ Day.
Observance of 21/ 02/ 2020 21/ 02/ 2020 300

I nt ernati ona
Mot her Language

Day .

NSS day 24/ 09/ 2020 24/ 09/ 2020 80
Nati onal Youth 12/ 01/ 2020 12/ 01/ 2020 300

Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation Programme undertaken 2. Solar Panel installation 3. Regular
sweepi ng and cl eaning of prem ses and mai ntenance of hygi ene in washroons 4.
Rain Water Harvesting 5. Installation of power saving LED lights in College

canpus. 6. Canpus C eaning drives undertaken by the NSS Unit of the Coll ege and

proper disposal of waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice- | « Literacy mission taken up departnent of education and
students and teachers are continuously trying to literate illiterate people at
nearby slumand village areas N.S.S and NC.C tried to devel op nearby adopted
tribal village continuously as out read and extension service for stakehol der.
« N.S.S also taken various initiatives to reach villages nearby boarder area
and flood effected areas. They continuously work for river erosion prevention

works. ¢ Field survey conducted by Econom cs departnent in the slum areas

(Gandhi Colony) to estimate educational status, fertility rate, population,
literacy pattern, enploynment pattern, consunption pattern to aware the students

about real life situations. ¢ Students are notivated by the college through
annual awards not only to the nmeritorious but also the poor. The Coll ege al so
provides help to students in ill health Leukaem a, Thal assaem a- ridden

students receive financial help fromthe college. « Qur college has taken
various initiatives to devel op environnmental consciousness of the stake
hol ders. Geography departnent has studi ed the soci o-econom ¢ conditions of the
“Envi ronnment al Refugees” due to severe river bank erosion in the district of
Mur shi dabad in the Gaunj Singheswari near Ajinganj and Bammabad at Rani nagar
-1l Block. ¢ The canpus green is naintained assiduously and the culture of rare
and nedicinal plants is taken special care of. ¢« The Alumi partici pates
actively in the acadenm c activity and related upliftnment by donating books and
ot her teaching aids and holding sem nars periodically. Best Practice- Il Title




of the Practice: Geen Canpus. The hjectives of the Practice: The idea of the
“Green Canpus” is a novel idea which has been the product of recent critica
t houghts on the ecol ogi cal inbal ance and environnental degradations. The
obj ectives of adorning the college campus with greeneries are nanely i. The
primary goal of a green canpus is to conserve natural resources and protect the
environnment ii. the creation of awareness anpbngst the students about the
i nportance of nature in their personal and spiritual well-being, iii. Fostering
a Geen Culture iv. Waste Reduction and Recycling The Context: The fanous
British Romantic poet WIIliam Wrdsworth wote One inpulse froma vernal wood/
May teach you nore of man, O noral evil and of good/ Than all the sages can.
The need to decorate the canmpus with trees, woods and fl owers arose fromthe
principle that it would enable students to learn directly fromnature and grow
a synbiotic relationship. Also, it was felt that it was inperative for the
coll ege comunity to address the nore urgent issues of clinmate change and risks
arising fromthis global phenonmenon. The Practice: On the canmpus prenise, the
students enthusiastically participated in the drive for tree plantation and it
is they who worked tirelessly nonth after nonth to nurture the saplings. These
wor ks show t hat hi gher education in India is no | onger divorced fromthe
i mredi at e soci o-cul tural discourses around us and students are able to | earn
fromtheir works and experience. It is this holistic approach that we hope
positively contributes to the good health and well-being of the nation
Evi dence of Success: In conparison to the past, the college canpus today | ooks
verdant and appealing to the human mind. It has becone plastic-free, dustbins
are now in use and autonobiles are forbidden to enter the vicinity of the
college. Also, the rainwater is preserved and then put to use in various
| aborat ory works and ot her purposes. Problens Encountered and Resources
Required: In the early stage of the green drive, it was challenging to nurture
and protect the trees since it's easier to plant than to protect them Also, it
was an arduous task to create awareness anongst students regardi ng waste
managenent since it required themto identify the degradabl e and non-degradabl e
obj ects and conpartnentalize them accordingly in the dustbins. Best Practice:
Il Title of the Practice: Library Orientation Programe The Objectives of the
Practice: The objectives of library orientation prograns are to famliarize
users with library resources, services, and facilities, pronote infornmation
literacy skills, denonstrate effective research techniques, and encourage a
positive and productive relationship between patrons and the library. The
Context: The need for the library orientation programre arises every year due
to the arrival of new pupils in the college who are hardly famliar with the
col l ege environnent and are unconfortable to approach the librarians for
borrow ng books. The programre al so proves vital to keep the students and
teaching community inforned about the college subscription to N-List and other
digital journals. The Practice: Students physically arrive at the reading room
and learn to operate the conputers, access the digital library, and | earn about
t he basic processes of borrowi ng books fromthe library. They al so gradual ly
learn to cone out of the traditional idea of |earning frombooks to take
| essons fromvarious digital libraries and e-resources. Evidence of Success:
The orientation programre has proven fruitful to the students and teachers
al i ke which can be deduced fromtheir presence in the library reading room
While we presently lanment the loss of library culture since individuals now
love to live a life of seclusion in their hone, our library boast of the
regul ar arrival of students who spend anple tine reading, witing and searching
resources available in the library. Probl ens Encountered and Resources
Requi red: Students Orientation progranmes in the library, though nostly
successful, encounter certain problens. On such days, students arrive in huge
nunbers and it often becones difficult to accommpdate themall at times. Due to
the shortage of physical space, the programmes are required to be conducted
time and again to cater to the needs and demands of the students. Therefore,
what we need at this nonent is the extension of the reading roomand purchase




of the new books.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Krishnath Col |l ege places a strong enphasis on the holistic growth of its
di verse student body. Originally established in 1853 to provide education to
the students comng fromthe Mirshidabad districts and its adjacent areas. The
col | ege boasts nodern facilities that support the |earning process, including
Smart C assroons, | CT-based | ectures, library with |INFLIBNET, and conputer
facilities equipped with a Career Counseling and Job Placenent Cell.
Furthernore, the college is committed to pronoting the overall well-being of
its students. It offers a range of support services, such as a Psychol ogi ca
Counsel i ng, Medical Unit, Gymmesium Yoga cl asses, and Sel f-Defense Prograns.
Additionally, the college conducts several programes such as Sem nars, Annual
Sports, along with various Awareness Prograns to ensure a well-rounded
education. To enhance students enployability, the coll ege offers vocati onal
training in Conputer Applications, and UGC sponsored Renedi al C asses. Each
year the coll ege organi ses successfully inter college Debate conpetition and
Foot bal | tournament. The coll ege al so conducts inportant sem nars and renowned
professors fromdifferent universities deliver illumnnating |ectures on this
occasion. Krishnath College is dedicated to creating opportunities for
meritorious students through several schol arships and endowrents from
gover nnent, non-governnent, and philanthropic resources. Mreover, the college
actively contributes to the |l ocal community through its National Service Schene
benefiting the neighbouring areas. Recognized for its commtnent to quality
education, the college has been accredited with an A grade by NAAC. Its primary
objective is to empower pupils fromall sections of society, particularly those
coming fromrenote areas of the district and the adjacent districts. Through
its conprehensive and inclusive approach, Krishnath College strives to nurture
capabl e and enpowered students who can contribute positively to the society.

Provide the weblink of the institution

https://krishnathcoll ege.ac.in/Placenent-cell.aspx

8.Future Plans of Actions for Next Academic Year

In pursuit of inclusive education, the college will ensure accessibility and

equal opportunities for students fromall backgrounds. It will prioritize
creating an environnent that respects diversity, enbraces nulticulturalism and
pronot es tol erance and understandi ng. Faculty and students wi |l be supported in

their pursuit of cutting-edge research, fostering a spirit of inquiry and
creativity. The college will actively engage with the local comunity, addressing
soci etal challenges and contributing to its devel opnent. Col | aborative
initiatives and outreach progranms will aimto make a positive inpact and create
socially responsible citizens. Enbracing technol ogi cal advancenents, the coll ege
will integrate nodern tools and nethods into teaching and adm nistration. It wll
strive to be at the forefront of educational technol ogy, enhancing the |earning
experience for students and pronoting digital literacy. Fostering an
entrepreneurial m ndset and providing skill devel opnment opportunities will be
integral to the coll ege#39s vision. Students will be equipped with practica
skills, enabling themto excel in the professional world and contribute to
econonic growh. The institute has anbitious plans to secure funds under RUSA 2.0
for the overall inprovenent of college infrastructure and facilities. This



https://krishnathcollege.ac.in/Placement-cell.aspx

i ncl udes devel opi ng state-of-the-art |CT-enabl ed classroons to cater to the
nodern needs of students, as well as expanding and enhancing the library
infrastructure. Furthernore, the institute ains to foster stronger ties wth

i ndustry | eaders to bridge the gap between education and real -world applications.
This involves inviting industry experts to the college, organizing

enpl oynent centri c workshops, and updating the curricula to enphasi ze practica
know edge. Creating a vibrant acadenic environnent is a priority, and the
institute seeks to invite experienced teachers fromother colleges to deliver
speci alized |l ectures. These endeavors will collectively enhance the overal

| earni ng experience and opportunities for students at the institute. Over and
above, the college will consistently review and evaluate its practices to ensure
continuous inprovenent. It will adapt to energing trends and chal |l enges,
remai ni ng rel evant and responsive to the ever-changi ng educati onal | andscape.
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